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Educational History 
 

 B.A (Psychology) : University of Pretoria 
 B. A Hons (Psychology) : University of South Africa 
 M.A (Psychology) Cum Laude : University of South Africa 
 D. Litt. et Phil. (Industrial Psychology) : University of Johannesburg 
 Post Doctoral Programmes: University of Michigan and University of Tilburg  

 
Membership of Professional Bodies 
 

 Health Professions Council of SA: Psychologist (Industrial and Counseling) 
 SIOPSA / Industrial Psychology Association of South Africa 
 Fellow if the Institute of People Management 
 South African Board for Personnel Practice (Founder Member and Served on the Executive 

Committee of the Board 1979 -1993) : Charted Human Resources Practitioner 
 South African Association for Research and Development in Higher Education (SAARDHE) 

(Founder Member,1987 -) 
 International Association for Research in Economic Psychology (IAREP, Founder 

Member,1976 - 1989) 
 Member of the Executive Committee of the Institute for People Management (IPM, 1985 - 

1992) 
 International Council for Small Business (1980 - 1993) 
 Member of the Board of Examiners for Institute for People Management (IPM) Human 

Resources Management Diploma (M+3) (1984 - 2000) 
 Member of the Senior Human Resources Managers’ Forum of the Institute for People 

Management (IPM SHRM-FORUM 1990 - 2000) 
 Member of the SA Remuneration Forum (1988 - 2004) 
 Advisory Member for the Journal of Industrial Psychology (1993 -2004) 

 
Work History 
 

 North Western Cheese Factory: Human Resources Officer 
 CSIR: Human Resources Officer 
 University of South Africa: Lecturer (Industrial Psychology) 
 University of Johannesburg: Senior Lecturer (Industrial Psychology) 
 University Pretoria: Professor (Human Resources and Organisational Behaviour) 
 University of Pretoria: Manager: Strategic Planning and Organisational Development 
 Chris Pottas (Consultancy): Strategic Management and Organisational Development  

 
Areas of work:  (Private and Public Sectors) 
 

 Strategic Management 
 Organisational Development 
 Employee Relations Management 
 Remuneration Management 
 HR information Systems 



 Performance Management 
 Training and Development 
 Employee Assistance Programmes 
 Executive Coaching 
 Psychological Assessment 
 

 
 
 
 


